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Terms and Conditions Of The Training:

1. Training will be provided on the Night Shift from 08:00 p.m. - to 05:00 a.m.

2. You will get (5) working days of Training i.e. week of Theoretical and Week of
Practical Training.

3. You will be assessed during the training on a daily basis and on any negligence from
your end; management reserves the right to take necessary action, which may include
termination of the training period without any notice. You will not be paid if you are
terminated during the training period.

4.  You must pass all assessments during the training period to be eligible for ——
employment. For any reason, if you fail the assessments then your journey
stops and you will not be considered for this position nor will you get paid.

5. Uninformed absenteeism or non-serious/ unprofessional attitude
during training will not be tolerated.

6. You must attend all 5 days of training; any absence during the training will result in
disqualification.

7. Upon successful clearance of training, payment of your training days will be added
to the running payroll.
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Code of Ethics in accordance with Confidentiality:
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